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• All teachers at the school meet the registration requirements of the Victorian Institute of Teaching (www.vit.vic.edu.au). 

• The school meets prescribed minimum standards for registration as regulated by the Victorian Registration and Qualifications 
Authority (VRQA) in accordance with the Education and Training Reform (ETR) Act 2006. This includes schools granted an 
exemption by the VRQA until 31 December 2020 from the minimum standards for student enrolment numbers and/or 
curriculum framework for school language program. 

• The school is compliant with the Child Safe Standards prescribed in Ministerial Order No. 870 – Child Safe Standards, 
Managing Risk of Child Abuse in School. 

Attested on 18 March 2021 at 08:35 AM by Andrew Schaeche (Principal) 

 

The 2020 Annual Report to the school community: 

• has been tabled and endorsed at a meeting of the school council 
• will be publicly shared with the school community. 

Attested on 25 March 2021 at 09:06 AM by David Treloar (School Council President) 

 

https://www.vit.vic.edu.au/
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How to read the Annual Report 

What has changed for the 2020 Annual Report? 

Improved appearance 

The appearance of the Performance Summary has been updated to more clearly represent information and to assist interpretation and 
comparison of individual school’s data with state averages and similar school groups. 

School performance data 
 
The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations. This impacted the conduct of assessments and surveys. Readers should be aware of this when interpreting the 
Performance Summary. 

For example, in 2020 school-based surveys ran under changed circumstances, and NAPLAN was not conducted. Absence and 
attendance data may have been influenced by local processes and procedures adopted in response to remote and flexible learning. 

Schools should keep this in mind when using this data for planning and evaluation purposes. Those schools who participated in the 
Student Attitudes to School survey in 2020 should also refer to the advice provided regarding the consistency of their data. 

What does the ‘About Our School’ section refer to? 

The About Our School section provides a brief background on the school, an outline of the school’s performance over the year and 
future directions. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

• student enrolment information 

• the school’s ‘Student Family Occupation and Education’ category 

• a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

• school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 
average for Primary schools 

Achievement 

• English and Mathematics for Teacher Judgements against the curriculum 

• English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 
Note: NAPLAN tests were not conducted in 2020 

Engagement  

Student attendance at school 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

• Sense of Connectedness 

• Management of Bullying 

Results are displayed for the latest year and the average of the last four years (where available). 
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How to read the Annual Report (continued) 

What do ‘Similar Schools’ refer to? 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

What does ‘NDP’ or ‘NDA’ mean? 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.  For the 2020 Student Attitudes to 
School survey, specifically, the similar school group averages are replaced by ‘NDP’ where less than 50% of schools in a given similar 
school group did not participate in the 2020 survey. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 

What is the ‘Victorian Curriculum’? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with a disability or students who may have additional learning needs.  These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e. there is no age expected standard of 
achievement for ‘Levels A to D’). 
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About Our School 
 

School context 

White Hills Primary school is located on the north eastern edge of Bendigo, four kilometres from the city centre.  The 

original school opened in 1877 but moved to the current site after construction of a new school was completed in 1985. 

VISION  

White Hills Primary School’s vision is to provide students with the appropriate skills and foster a community of global 

lifelong learners striving for excellence. We provide an environment that acknowledges students’ individuality and 

supports independence, resilience, self-motivated and responsible students who enjoy and are purposefully engaged in 

ongoing learning. 

MISSION 

White Hills Primary School’s mission is to cater for academic, physical, social and emotional needs. 

Our School’s motto, “educating for the future” enables students to understand, contribute to and succeed in a rapidly 

changing society. We will ensure that students receive a high quality education to develop both the skills and the 

competencies essential for success. We seek to create an environment that achieves equity for all students and ensure 

that each student is a successful learner, fully respected, and learns to respect others. 

PURPOSE 

White Hills Primary School’s objective is to prepare our students to contribute productively to an increasingly globalised 

world.  

VALUES 

The school values of Resilience, Responsibility, Respect and Aspire are reinforced through the use of Values Matrix 

posters in all classrooms and throughout the school, at assembly through Principal Awards and in the yard with Values 

stickers. This will be implemented more consistently in 2021. Students are treated with a consistent approach, ensuring 

they have a shared understanding of behavioural expectations linked to the school values matrix. 

Children are fostered to be independent and self-motivated. Our students are engaged in learning and motivated to 

succeed through the establishment of authentic personal learning goals.  Student-led conferences with parents enable 

our students to have ownership of their own learning and the opportunity to share their achievements. 

White Hills PS had an enrolment  of  628 students  in 2020, 8% of students had English as an Additional Language and 

4% were Aboriginal or Torres Strait Islander. Enrolments have declined over the past couple of years and are predicted 

to continue to decline this over the next three years due to large cohorts in Grades 4-6.  

The school consists of the main building that will contain 13 permanent classrooms, two art spaces and maker spaces 

(shared spaces between groups of classrooms) once current building constructions are completed in late 2021. The 

school also has three relatively new relocatable classrooms and four older portable buildings. A staff car park was 

constructed in 2019. 

Workforce composition comprised 47.4 equivalent full-time staff: 2 principal class, 38.4 teachers and 7.0 Education 

Support Staff. 

This team of professionals is committed to ensuring the positive tone and ethos of White Hills PS is reflected in their 

practice and standard of education delivery. 

The White Hills learning community is characterised by open communication and the formation of genuine relationships 

between staff, parents and students.  All members of our community ensure our school is a caring, positive and 

stimulating environment.  

The school layout offers the opportunity for team teaching to occur in some of its spaces. 

Our students have many opportunities to develop leadership skills, including the student-led assembly, a focal point for 

the community to gather together every week. Student voice and agency are practised in all classrooms through goal 

setting, reflection time and through the use of surveys such as Pivot. 

The students at White Hills PS are proud of their school and have a strong sense of belonging.  

 

Framework for Improving Student Outcomes (FISO) 

Building Practice Excellence: 

Literacy: 
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Whilst COVID impacted on literacy coaching and support of staff development, we were able to achieve some 

milestones.  Home reading and sustained independent reading continued and Fountas & Pinnell was introduced and 

trialled with all Grades 3-6.  Levelled Literacy Intervention was trialled in support groups in grades 1 and 2 in 2020 to 

provide evidence based literacy support to achieve higher reading gains for students achieving below the expected 

level. Despite COVID interruptions, the data collected was very positive. The school continued its involvement in 

UMNOS in 2020 culminating with a final presentation that demonstrated change and improvement within the school in 

the area of reading. 

Numeracy: 

As with Literacy, COVID interruptions affected anticipated coaching and professional learning for staff.  A greater focus 

on key mathematical concepts was undertaken by all classrooms following the COVID interruptions. Teachers refined 

their teaching practices as a direct result of remote learning and the Maths Leading Teacher and Team Leaders 

worked together to refine and adjust their anticipated term planners and assessments in order to prioritise essential 

learnings, attempting to combine topics (eg. decimals and length measurement) in order to cover all topics. Planned 

PLCs in Problem Solving were unable to be undertaken and this will extended into 2021.  

Further PLC training was provided for selected leaders and this continues into Term 1, 2021. 

 

Setting Expectations & Promoting Inclusion:  

- The school has identified from the Continua of Practice that the vision, values and culture is work to be done and part 

of the school's review of the organisational structure.  

-2020 was the final year of professional learning with the School Wide Positive Behaviours framework. COVID made 

the implementation and embedding of the identified values across the curriculum challenging and this work will need to 

continue in 2021.  

- Communication between home and school was the highlight during remote and flexible learning times. Class Dojo 

messages, online webex meetings and regular phone calls significantly improved the home-school partnership. 

Communication between school and home within the Parent Opinion Survey were very similar to 2019. The staff felt 

that no visitors into the school (no face to face meetings) in 2020 impacted on this. 

- The school values have continued to be a focal point within the school community. Staff have continued to refer to the 

values as an opportunity to provide positive feedback (Students of the Week, etc.) and also to teach students how to 

make better choices. The school values, classroom expectations, and values matrix are clearly displayed within each 

classroom and non-classroom areas.  

- Incidents are recorded using Sentral, however due to remote learning it is difficult to compare from statistics from 

previous years. The data recorded, however will continue to create patterns to allow the school leaders and staff to be 

more specific in how they can support staff and students.  

- The SWPBS team reviewed the Action Plan during Term 4 to identify areas that need to be addressed and actions 

that are required. The team completed an assessment to determine the staff’s effectiveness in applying SWPBS with 

an overall score of 76.67%. The team were unable to attend the final year of the SWPBS training however, have 

organised for coaches to complete an online training day to finish the 3 years of training. This will be pivotal in ensuring 

that the SWPBS framework continues into the future. SWPBS coaches have also been arranged to complete an 

assessment of the overall school wide evaluation and implementation.           

- Despite the Respectful Relationships program being interrupted within the classroom this year, there has been 

significant progress in the planning and development of planners and scope and sequences from each year level.  

 

Remote & Flexible Learning: 

Teachers designed a suitable remote learning curriculum for each learning area that enabled students to reinforce the 

concepts that had been taught in Term 1. Some new content was also introduced throughout the term, with particular 

consideration given to the difficulties that students may face in understanding and retaining new information, outside of 

the school setting. The aim was to provide activities that sustained maximum engagement during the extended period 

away. 

An important priority of WHPS is to always maintain a strong home/school partnership. We did not want to overburden 

our families with too many obligations, meetings, communication methods, account sign ups or expectations while at 

the same time providing multiple methods to access work, as well as multiple avenues for communication that suited 

the needs and preferences of our parents. We tried to ensure we balanced these areas, in order to support our families 

in any capacity we could. Our IT Learning Specialist was instrumental in the coordination of loaning school owned 

devices to families where necessary, with approx. 120 iPads and netbooks being loaned out by the school. Families 

with limited internet access were also connected with services who could assist with this.  
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Once students had become familiar with the routine of remote learning, focus was shifted to the submission of work 

and its associated assessment and feedback. Students submitted selected work tasks through Class Dojo Portfolios, 

Google Classroom or via email (for student’s using hard packs) and feedback was given through these channels. Hard 

pack work submission involved the drop off of work through the school office during collection of the new weekly work, 

which was then corrected by staff members and returned the following week. 

 

The school was able to continue to deliver on some of our AIP actions relating to Literacy and Numeracy, however had 

to modify our approach to delivering staff professional learning. 

A key strategy for improving data informed practices in Literacy was through the use of Benchmarking: Fountas and 

Pinnell and Oxford kits. Data collected throughout Term 1 across the school, was able to be utilised to develop clear 

focus areas to include within the remote learning planning documents. This also provided the ability to identify students 

that were at greater risk during remote learning and put additional strategies into place to support their learning needs. 

Throughout remote learning, teams developed the capacity to clearly communicate the learning requirements to 

students and their parents/carers. Planners in the first few weeks were refined to enable a more streamlined approach 

to the working requirements and the way in which it was communicated to parents. Teachers were able to provide 

students with open reading and writing tasks which enabled multiple entry points for the range of abilities and also 

allowing students to extend themselves. 

Remote Learning was a great opportunity for teachers to design Numeracy tasks that would build the Proficiency Skills 

of students in order to improve the relative growth outcomes. Teachers were conscious of not introducing large 

amounts of new content that would potentially need to be re-taught when students returned to on-site learning. This 

meant that many tasks were designed to build on the existing Knowledge proficiency of students though the 

development of their Fluency, Reasoning and Problem Solving proficiencies. Differentiation of learning tasks also 

occurred in this way, which continued to contribute to our efforts to increase the number of students achieving in the 

top two bands in NAPLAN Numeracy. 

 

 

 

Achievement 

Achievement: 

Many of the Literacy & Numeracy achievement targets set by WHPS were based around NAPLAN judgements, which 

were not conducted in 2020 due to COVID-19. This has resulted in a reliance in trend data over the past few years and 

a greater focus on Teacher Judgement against the Victorian Curriculum in order to monitor progress and achievement 

and to direct future learning.  

 

Numeracy: 

Positive trends over the last few years suggest that, whilst we have not quite met our targets over the past few years, 

these goals will be achievable. The professional learning and dedication of staff towards improving NAPLAN growth in 

Mathematics has resulted in a 14% positive shift in the number of students achieving low growth between 2018-2019 

and a 4% positive shift in the number of students achieving high growth. In order to achieve our ambitious SSP targets 

by the end of 2020, a further 4% reduction in the number of students achieving low growth and an increase of 8% of 

students achieving high growth was required. The impact of COVID and the absence of NAPLAN data directs us to 

continue to work towards these targets and refine them further in the school's upcoming new School Strategic Plan. 

The difference between WHPS Teacher Judgments at or above age expected standards and the State median (71.8% 

compared to 85.2%) also highlights a potential area of focus in Mathematics. This will be addressed through focused 

professional learning of teachers in improving their data literacy in order to make more accurate judgments of student 

achievement. Further PLC (professional Learning Communities) implementation and refinement will enable staff to 

develop their data literacy and extend the practice, in order to meet the needs of all students.  

A particular focus will be on extending higher achieving students, in order to both increase the number of students 

achieving in the top 2 bands of NAPLAN as well as the percentage of students achieving at or above age expected 

standards according to Teacher Judgement. This will be achieved through PLCs to address the Proficiency Skills of 

students, as well as supporting the differentiation of learning tasks to focus on open ended problem solving tasks to 

engage high end students. Rigor around planning and explicit teaching using Essential Assessment and other data will 

be emphasised. 
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Literacy: 

Goals that were set for Growth data from Grade 3-5 were not met and still remain a focus of the school. The SSP 

target aimed for less than 28% Low Growth and more than 21% High Growth in NAPLAN Literacy has not been met. 

The most recent data was from the  2019 NAPLAN data which showed Growth data between Grades 3-5 achieved 

43% Low Growth and 13% High growth. Positive trends continue in the Grade 3 NAPLAN reading data highlight the 

improvement strategies are supporting growth across the junior years of schooling. The school has identified that 

students achieving in the top 2 bands on NAPLAN need to be a continued focus of attention and how to continue the 

high growth of higher achieving students as they progress beyond Grade 3 and reduce the low growth of these 

students. 

Assessment processes have been a strong focus with the implementation of PAT-R and Fountas and Pinnell to use to 

guide future instruction for students achieving at all levels. Teachers have been provided with assessment time to 

support 1:1 testing so that each student can have individual goals set according to their level of reading achievement. 

Teachers are then able to differentiate their teaching practices to support and extend readers. As with Numeracy, Data 

Literacy will continue to be a focus to ensure teachers are able to use the assessment tools effectively to identify 

students and plan for their specific needs and develop targeted instruction to enable continued growth in their learning. 

Providing a differentiated Literacy curriculum will be a focus in which teachers plan for all levels of achievement 

through goal setting, conferencing and small group instruction. This will be an area that will be targeted through 

Professional Learning at a whole school level and PLCs to ensure that growth trends are a focus of attention. This will 

enable students in the Top 2 bands of achievement in NAPLAN to be challenged and extended through targeted 

instruction. 

Engagement 

White Hills Primary school attendance rate was higher than like schools and the state average for the first time in many 

years. Despite the school setting up an easy process for parents to record attendance on Class Dojo during COVID-19 

and remote and flexible learning, many parents due to a variety of reasons, failed to do this consistently. Students 

residing in two houses saw inconsistency in attendance recording and during the second wave of remote learning, 

attendance check-in fell away. Some families were also hesitant to send their child back to school when school did 

resume onsite due to their concerns about COVID-19. The school does not consider this to be of concern if remote and 

flexible learning is not enacted in 2021. The average number of absent days in 2020 was 16.1 days up from an 

average of 13.8 days per student in 2019. This has elevated the 4-year average rate to 13.2 days per students up from 

the previous 4-year average of 11.9.  

The school continues to encourage attendance by celebrating the classroom with the highest average attendance at 

assembly by awarding the 'Come Along Cup' and students with 2 or less days absence a term are acknowledged and 

their attendance celebrated at the ‘Attendance Morning/Afternoon Tea.’ At goal setting interviews in Term 1 every year, 

all students set a goal to achieve 4 days or less of absence each semester. The wellbeing team closely monitor 

students with absence rates of 30+ days. Further assistance will be provided in 2021 as the school was successful in 

its application for a school-based family worker from Anglicare for the 2021 school year working with vulnerable 

families including some with a history of poor attendance.  

COVID and remote learning lent itself to have increased communication and engagement between families, students 

and staff via Class Dojo, individual phone calls and online video conferencing via WEBEX. Parents felt very supported 

by staff during this period and staff also enjoyed closer and more regular communication with families. 

  

When school did commence onsite, parents were required to drop their child at the gate and not enter the school 

grounds. The school saw an increase in student independence and classes settle to work tasks more quickly due to 

less distractions in the morning. Parents supported this directive and many were surprised by their child's level of 

independence. 

The school prides itself on a comprehensive transition program from kinder to prep. This was challenging during 

COVID as parents were unable to attend the school in person. The school adapted by recording videos for parents 

including a school tour and conducted an online forum for new parents. The school plans to provide more play-based 

activities in Term 1 2021 for prep students as many of them only spent approximately half a year at kinder in 2020. 

To support student engagement during the transition back to onsite learning, the school provided additional wellbeing 

support to students who required this, celebrated and acknowledged the effort students and families made during 

remote and flexible learning and many teams organised celebration activities in Term 4 to make up for no camps and 
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excursions throughout the year.   

More organised lunchtime programs were implemented in 2020. This included access to a variety of activities such as 

chess and games group, physical games in the sports shed, mindfulness and Minecraft to engage and support 

students during the lunch break.  

 

 

 

Wellbeing 

 The school based Wellbeing team including the Wellbeing Leading Teacher, Wellbeing Officer (3 days) and School 

Chaplain (3 days) continued to provide support for students and families with wellbeing needs throughout the COVID 

lockdown period. 

The Wellbeing Leading Teacher accepted referrals from staff and allocated appropriate resources to deal with the 

referral. The Wellbeing Team provided a range of services including 1:1 counselling, small group work, supported 

families with referrals to external agencies and supported teachers. 

The school’s Attitude to School data for student’s Sense of Connectedness (85% positive endorsement) was 5% above 

similar schools and the state average. Further endorsement of the schools Wellbeing approach was confirmed by the 

student survey indicating that 86% of students responded positively to the management of bullying, again above the 

state and like school average by 7%. 

The School-Wide Positive Behaviour team continued to implement the School-Wide Positive Behaviour framework 

(SWPBS) across the whole school. Throughout the year, the team reviewed and implemented whole school systems 

and practices. The regional SWPBS coach attended White Hills Primary School to complete an assessment of the 

schools implementation. The school received a variety of positive feedback. To indicate that the school has 

implemented the SWPBS framework with fidelity, a mean score of 80% is required; White Hills Primary School mean 

score was 92%. A team of staff were again involved in planning and promoting the Respectful Relationships program 

within their team, with the school investing resources and time for staff to implement the program.  

 

Financial performance and position 

In 2020, White Hills Primary School Council formulated, implemented and monitored school revenue and expenditure 

budgets to achieve a net operating surplus of $382,202.  The school ensures that unless a special project is underway, 

funds received by the school are committed to the education of students currently attending the school.  SRP funds 

and grants were targeted to support student achievement, engagement and wellbeing, in line with goals outlined in the 

school’s Annual Implementation Plan.  Funds were also used to implement and support the online learning during 

Covid. 

 

In 2020, equity funds were directed towards the following:  

• The continuation of intervention support teachers, Education Support staff employed to support non-funded 

students, the ongoing employment of an English as an Additional Language (EAL teacher and translator to support the 

school’s growing population of Karen students) teacher and Karen translator. 

• Continuation of payment for Leading Teachers to support the development of teaching staff in the areas of 

wellbeing and literacy. These roles along with the Maths Leading Teacher, an additional ICT Coordinator will continue 

in 2021 and equity funding will be used to fund their employment. 

• To continue the school's one-to-one netbook computer program for students in grades 5&6 and the purchase 

of additional netbooks for the 3&4 grades as well as iPads for the Foundation area. This will continue into 2021.  

• Due to Covid, in the State Budget 2020/21, the Victorian Government announced an investment of $24.5 

million over the 2021 school year to support students and their families to bridge the digital divide. This will provide 

equity of access to technology and help students thrive and prosper, regardless of their background. This means that 

students can retain all computers loaned to them during remote and flexible learning. 

• Employment of the School Chaplain and a Wellbeing staff member to support staff and student wellbeing. 

• Funds are being used for new furniture and equipment to complete the renovations of our main building.  

•       The school has finished its professional learning journey with UMNOS and committed to professional learning for 

the next 2 years with the Berry Street Education Model & School Wide Positive Behaviors Support (SW-PBS) to build 
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teacher capacity & improve student learning outcomes will continue. 

•       Funds raised through payments from Camp Australia for use of the school facilities are being directed for a future 

solar project.       

 

 

Future funds raised by the Parents & Friends Group will be directed towards the landscaping of the “Hat Tree” area. 

Some refurbishment items were removed from the Government funded building project due to the overall cost. The 

school will be using some surplus funds to complete these. They include the replacement of all external sliding doors, 

evaporative cooling units & bubble taps to name a few. 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent 

years, to support the achievement of educational outcomes and other operational needs of the school, consistent with 

Department policies, School Council approvals and the intent/purposes for which funding was provided or raised. 

 

 

 

 

For more detailed information regarding our school please visit our website at 
https://www.whitehillsps.vic.edu.au/  

 

https://www.whitehillsps.vic.edu.au/
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian Government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people.  Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of  629 students were enrolled at this school in 2020,  310 female and  319 male. 

9 percent of students had English as an additional language and 4 percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which 

takes into account parents' occupations and education. 

Possible socio-economic band values are: Low, Low-Medium, Medium and High. 

This school’s socio-economic band value is: Medium 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction 
Latest year 

(2020) 

School percent endorsement: 85.0% 

State average: 81.2% 

 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 
Latest year 

(2020) 

School percent endorsement: 72.6% 

State average: 77.8% 
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ACHIEVEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement  

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
75.3% 

Similar Schools average: 79.7% 

State average: 86.3% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
71.8% 

Similar Schools average: 78.1% 

State average: 85.2% 

 

 

 

NAPLAN 

NAPLAN tests were not conducted in 2020. 

 

NAPLAN Learning Gain 

NAPLAN learning gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students (i.e. 

students in all sectors in the same year level who had the same score two years prior). 

NAPLAN tests were not conducted in 2020. 
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ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning.  Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 may have been influenced by local processes and procedures adopted in response to 

remote and flexible learning. 

 

Student Absence 
Years Prep to 6 

Latest year 
(2020) 

4-year 
average 

School average number of 
absence days: 

16.1 13.2 

Similar Schools average: 14.9 16.0 

State average: 13.8 15.3 

 

 

 

 

Attendance Rate (latest year)        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2020): 
91% 92% 91% 93% 93% 91% 89% 
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WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: 85.3% 86.2% 

Similar Schools average: 79.7% 80.5% 

State average: 79.2% 81.0% 

 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: 86.1% 86.5% 

Similar Schools average: 78.9% 80.4% 

State average: 78.0% 80.4% 
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Due to lower participation rates and differences in collection 

methodology in 2020, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 

 

Due to lower participation rates and differences in collection 

methodology in 2020, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2020 

Revenue Actual 

Student Resource Package $5,146,737 

Government Provided DET Grants $1,247,175 

Government Grants Commonwealth $15,143 

Government Grants State $3,400 

Revenue Other $15,983 

Locally Raised Funds $186,171 

Capital Grants NDA 

Total Operating Revenue $6,614,609 

 

Equity 1 Actual 

Equity (Social Disadvantage) $732,532 

Equity (Catch Up) NDA 

Transition Funding NDA 

Equity (Social Disadvantage – Extraordinary Growth) 

 

NDA 

Equity Total $732,532 

 

Expenditure Actual 

Student Resource Package 2 $5,201,587 

Adjustments NDA 

Books & Publications $2,700 

Camps/Excursions/Activities $37,478 

Communication Costs $6,762 

Consumables $167,553 

Miscellaneous Expense 3 $32,184 

Professional Development $26,113 

Equipment/Maintenance/Hire $148,226 

Property Services $114,873 

Salaries & Allowances 4 $368,341 

Support Services $3,350 

Trading & Fundraising $64,019 

Motor Vehicle Expenses NDA 

Travel & Subsistence $392 

Utilities $58,828 

Total Operating Expenditure 

 

$6,232,407 

Net Operating Surplus/-Deficit $382,202 

Asset Acquisitions $5,998 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 01 Mar 2021 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2020 

Funds available Actual 

High Yield Investment Account $1,343,616 

Official Account $46,278 

Other Accounts NDA 

Total Funds Available $1,389,893 

 

Financial Commitments Actual 

Operating Reserve $167,758 

Other Recurrent Expenditure NDA 

Provision Accounts NDA 

Funds Received in Advance $74,301 

School Based Programs $20,265 

Beneficiary/Memorial Accounts NDA 

Cooperative Bank Account NDA 

Funds for Committees/Shared Arrangements NDA 

Repayable to the Department NDA 

Asset/Equipment Replacement < 12 months $210,965 

Capital - Buildings/Grounds < 12 months $262,143 

Maintenance - Buildings/Grounds < 12 months $346,643 

Asset/Equipment Replacement > 12 months NDA 

Capital - Buildings/Grounds > 12 months NDA 

Maintenance - Buildings/Grounds > 12 months $65,000 

Total Financial Commitments $1,147,075 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 


